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2022-2024 THREE YEAR STRATEGIC PLANNING GOALS
In the Fall of 2021, we started working with the Business Development Corporation’s Growth Driver Program to
set our path for the next three years. We started with determining what Hy-Tech’s ‘Sweet Spot’ is based on
determining what we are the best in the world at, what we are deeply passionate about, and what drives our
economic engine. This workshop led us to updating our Vision, Mission and Values and adding a Purpose to define
our WHY (our reason for being). You can see the final version of our Purpose, Vision, Mission and Values on Page
5 of our newsletter. 

This year’s theme ‘Good to Great’ was chosen to help determine goals to take us on the path from being a good
company to becoming a great company, based on the teachings of Jim Collins. The exciting and ambitious 3-year
growth goals include:

Estimate over 300,000m of drilling this year.
Increase UG rig count to 15 in 2022:

New UG carrier drill has been added to the fleet. Plan to have 1 more built
in 2022. (see article on Page 7)
Add 4 new Hy-Tech 5000 UG drills to fleet in 2022.

Looking to recruit experienced UG personnel, and cross-train existing
employees that would like to work UG.

A strategic partnership has been created between Hy-Tech Drilling and
Chilean based Griffith Drilling SpA. This partnership will begin work using
Griffith equipment, personnel and infrastructure and will then transition in
Hy-Tech equipment, operational expertise, management systems and
innovation. (see article on Page 6)
Market and brand JV.

1. UNDERGROUND DRILLING - 30 DRILLS BY 2024

   Aspiration 50% of Rigs operating year–round underground by end of 2024

2. JOINT VENTURE WITH GRIFFITH DRILLING - 15 RIGS BY 2024 

   Become preferred employer and Driller in Chile / Argentina



Estimate 45,000m of drilling in Alaska and South Dakota with 

Anticipating current client will expand UG, possibly starting in late 2022.
Actively looking for new ‘best fit’ clients.
Develop recruitment plan for US employees. (see article on Page 17)

Developed Rivers Drilling Ltd., a joint venture between Hy-Tech Drilling Ltd.
and North West Communities Management Company (a group of indigenous
communities in Northern Saskatchewan).
Tahltan Nation Development Corporation and Hy-Tech Drilling Ltd. have
entered into a collaborative agreement with the objective to maximize
subcontracting, supply chain and employment opportunities for TNDLP,
Tahltan members and Tahltan businesses. (see article on Page 14)

Develop and empower local management teams.
Continue to build a strong team with local talent.
5+ rigs in Portugal and Spain in 2022 (10+ rigs by 2024).
Upgrade equipment to be more versatile (e.g., smaller track machine,
production UG drill).
Become more self-sufficient with water management. 
Secure long-term UG work.
Achieve ISO 9001:2015 Quality certification in 2023.

Continue rod handling development (rods to and from the sloop).
Tube handling (backend removal).
Core handling (hammer alternatives).

Wireline wedge kits for large corrections.
Proprietary no pull wedge for small corrections in risky ground.
Application to help determine when to wedge, and orientation of wedge.

Build enough centrifuges to meet our current requirements. 
Current version adaptations for EU and Chilean markets.
Complete developing new, low interaction, centrifuge.

Research carbon neutral solution.
Future drill control technologies.

3. US GROWTH EXPANSION - 10 RIGS BY 2024 

    Select regions where we see opportunity for efficient cluster of Rigs

      7 fly/skid rigs.

4. COLLABORATION WITH FIRST NATIONS 

   Develop win-win-win relationships with First Nations communities 

5. BUILD UTILIZATION IN EUROPE – 10 RIGS BY 2024

   Prioritize efforts to rebuild utilization

6.1 TECHNOLOGY - ERGONOMIC IMPROVEMENTS - NEW DRILL BY 2023 

6.2 TECHNOLOGY - DIRECTIONAL DRILLING - OPERATIONAL BY 2023

6.3 TECHNOLOGY - WATER TREATMENT - BY 2023

6.4 TECHNOLOGY - FUTURE DRILL 
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Prepare employees for upcoming career moves. 
Better retention of suitable hires (analyze voluntary separations to
identify trends for ways to improve recruitment and onboarding
process).
Customize US onboarding process.
Proactively meet staffing demands (analyze turnover stats).
Plan for 10-15 Chilean drillers to work in Canada this summer.
Improve probationary period ‘good fit’ assessment of new employees.
Quantify the number of new employees required for 3-year growth plan.
Quantify 10-year employee requirements at department level.

Implement new payroll system and accounting package.
Pay suppliers by EFT.
Shop and Field inventory in ViewPoint for better job costing.
Implement employee expense system.

Enhance internet connectivity. (see article on Page 16)

Determine 10-year jurisdiction and department needs.
Expand operations in SK and ON for better branch utilization (purchased
adjacent lot in Saskatoon).
Finalize building and yard development plans for BC and SK and set
timelines (start building new SK shop/office and BC yard expansion this
Spring).  (see article on Page 17)
Implement green initiatives at BC and SK locations.

7. PEOPLE RESOURCES

     2022 Focus: Field Crew Recruitment and Retention

8.1 INFRASTRUCTURE TO SCALE - FINANCE IMPROVEMENTS

8.2 INFRASTRUCTURE TO SCALE - IT IMPROVEMENTS

8.3 INFRASTRUCTURE TO SCALE - OPERATIONS
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Minto (UG)
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Dakota Territory (Black Hills)

Photo Credit: Cory Martens



Winter 2022

PURPOSE, VISION, MISSION AND VALUES

CORPORATE PURPOSE

Contribute to a better world while building a sustainable 

and resilient business for our stakeholders.
By being the most innovative, capable  and accountable Diamond Drilling partner for the leading mining companies in
the Americas and Europe, we enable our clients to reach critical minerals more quickly with less environmental impact.
This supports global transition to a more sustainable future. We seek  win / win / win solutions for our people, our
customers, and the communities we support. 

CORPORATE VISION STATEMENT

By 2024, we will be the most preferred diamond drilling partner 

for the world’s top mining companies.
We will leverage our superior surface drilling performance in challenging environments to extend our reputation to
underground drilling. We will focus on Canada, the US and strategic areas in South America and Western Europe where
we will strive to build clusters of at least 10 Rigs, supporting our team members, clients and the communities where we
work with career opportunities, respect, and shared prosperity. By 2024, we will strive to be operating 62 Rigs (50%
underground) plus an additional 15 Rigs through Hy-Tech Griffith our strategic partnership in South America.

CORPORATE MISSION (OBJECTIVES)

Build a leading presence in year-round underground drilling in the regions we concentrate .
Expand presence in BC, Saskatchewan and globally through strategic partnerships with Tahltan Nations, Northwest
Communities Management Co. and other indigenous groups.
Utilize the joint venture model to extend our presence to strategic areas in South America.
Leverage our experience and skills to become a leader in strategically selected regions in the US .
Build long term contracts with European talent to fully utilize our European infrastructure .
Build a leading presence in critical new technologies including Directional drilling, water reduction and solid waste
management ,electric rigs, and automation to increase efficient use of scarce labour. 

1.   Build win/win/win relationships with the leading  global mining companies and  strategic partners we select to work
     with, in challenging, high value terrains where our skills are unmatched and our value add is the greatest.
2.  Identify and build the best team in the industry supported by robust & scalable management system and tools.
3.  Leverage our combined expertise to constantly innovate & improve .
4.  Execute flawlessly on our key business initiatives:

VALUES
Value our employees
Believe in team strength and effectiveness
Culture of integrity, dependability, trust, and
mutual respect
Embed safety in everything we do
Respect the environment and stakeholders
Commit to continuous improvement
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GRIFFITH DRILLING - LA SERENA, CHILE
Griffith Drilling of La Serena, Chile became part of Hy-Tech in January
becoming known as Hy-Tech Griffith Drilling Chile in a Joint Venture
Company. The office location is in La Serena which is a 5-hour drive
north of the capital city of Santiago. It is a full-service facility which
includes, shop, logistics and office which has approximately 25
employees and expanding.
Hy-Tech Griffith is currently completing a couple of the most challenging
projects going on today in our industry. Chile and Argentina are hosts to
some world class projects. The harsh working environments means our
crews must work above (5000m) or 16,000ft in elevation. This of course
is nothing new for the Griffith team as they have been drilling here for
the last 10 years. Currently we have 5 drills in operation in what is called
the Protocol Mining Area (outlined in blue) District which straddles the
Chilean /Argentina Border on two projects.
With other projects coming onstream we will be 100% utilized with 11
drills in operation and another 2 Hy-Tech 5000 surface drill rigs being
imported into the country in mid winter (southern hemisphere).
We are proud to be working with this dedicated group of people and are
very excited for new growth moving forward.

MACON SHACK UPDATE
Curtis Johnson and Mike Tylor are now visting Macon on Vancouver Island for the month of April. Their plan is to
have the two drills up and ready for an overseas boat ride. They are also hoping to have the shacks wrapped in the
same shrink wrap they cover sail boats with for a safe and smooth trip.  
Although there is a lot of work to complete before the shacks are ready to take the journey, the shop support they
are receiving is a huge reason why the builds are so successful!
Both Curtis and Mike are trying to get their families to stop in for a visit during their time at this beautiful place! 



Our newest addition to our underground fleet, the Carrier Drill arrived at Brucejack Mine on Jan 16th.  Once the drill
was certified by Pretivm to go UG, it was moved to its first setup and crews worked together along with training and
mechanic support for approximately 12 days before moving to two shifts. This way all crew members had a chance
to operate, move and setup the drill together, and then helped with writing the work instructions for operating this
new type of drill.

A big thanks to all of those involved in making this a success! (Photos: Justin Smith, Bruce Jack UG)

UNDERGROUND DRILL CARRIER
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Hy-Tech Drilling personnel attended the 2022 AME Roundup conference in
Vancouver in late January. The Conference was a much smaller affair this
year than in past years due to COVID restrictions and protocols. 

This was the first in person conference since 2020 at which a small
contingent of senior Hy-Tech management was able to participate in events
and reconnect with current, former and new clients in person. It was an
important step in re-connecting with our clients and re-establishing the
strong relationships that are a cornerstone to Hy-Tech and its business
partners. 

This was also an opportunity to unveil the Tahltan Hy-Tech Drilling
collaboration to the industry and to provide details to clients on this exciting
new opportunity.

AME ROUNDUP 2022
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DRILLER'S HELPERS COURSE
The first Driller’s Helper Training Course of 2022 took place in early February. During the 7-day course in Smithers,
Wesley Keating and Liam Bradley trained 4 new Helpers. They focused on winter hose line and pump set up and
drain up procedures, backend tear down and rebuild, propane certification, and Ontario Common Core, as well as
spending as much time on the drill as possible. The participants were then sent out to several different job sites to
shadow experienced Helpers. We look forward to seeing them as full-time Helpers very soon. 

On April 6th three trainees from Northern communities successfully completed a Driller's Helpers training course
that included a 3 day job shadowing component at Denison Evaluation project. A big thank you to all of our
experienced Hy-Tech field employees who have,  and who continue to mentor our new employees in the field. We
look forward to seeing these new Hy-Tech employees continue to develop as they start their careers in the diamond
drilling industry. 

SEASONAL TIPS

Allow plenty of space between you and the vehicle ahead. During
poor weather conditions, double the two-second rule. 
SLOW DOWN to avoid skidding. If you start to skid, ease off the brake
or accelerator, look and steer smoothly in the direction you want to
go. You may overcorrect, causing your vehicle to then skid in the
opposite direction. This may happen a few times. Repeat until you
regain control and proceed with caution. 
Turn on your vehicle's full lighting system in poor visibility.
Watch for hidden dangers — shaded areas, bridges, overpasses,
railway crossings, animal corridors, and intersections can be icy, even
if other areas are not.

With the arrival of Spring comes the constant melt and freezing of the
snow which can make highways and roads very treacherous. You should
be prepared for all types of weather as it can change quite quickly this
time of year. 



MECHANIC MOONLIGHTS AS DRILLER
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Justin Smith has received his level 2 Surface and Underground MiHR certification. 
The Canadian Mining Certification Program (CMCP) is the first – and only – national mining
certification program of its kind in Canada. It is the industry-standard for validating the
skills, knowledge, and experience of workers in the mining sector. The CMCP allows
individual mine workers to demonstrate their expertise by meeting the National
Occupational Standards established for the Canadian mining industry.”

T.J. Perrier has been a mechanic at
Hy-Tech Drilling for 5 years based
out of the Smithers shop. On Jan
31, 2022, while he was up at
Brucejack Mine as a mechanic,
there was a hole to fill as a driller
for the day and T.J. stepped up to
fill it. With his knowledge of the
mechanics of the drill, along with
Nicholas Roy’s expert guidance and
support, T.J. successfully drilled
93.4 meters of HQ earning him a
Shift reward watch. Way to go T.J.
and Nicholas!

Photo Credit: Wesley Keating
UEX

SUNLIFE REPRESENTATIVE - STEVE PASSMORE

Today, Steve lives in Kamloops with his beautiful partner, Melissa, sons, Austin & Brody,

three dogs and 2 rescue cats. Steve is a Founding member of the Give Cancer the Finger

foundation, which is a charity that raises money for cancer research, patient support, and

care with the goal to build a Cancer Supportive Care Centre here in Kamloops.
 

Steve Passmore is a former Canadian professional ice hockey goaltender. After finishing

his junior career with the Kamloops Blazers he went on to have a 14 year career playing

for the NHL; Edmonton Oilers, Chicago Blackhawks, and Los Angeles Kings. 

Sun Life Financial

275 Lansdowne St Suite 600
Kamloops B.C. V2C 1X8

Direct Line: 250-214-2929

Office: 250-374-5308 ext 229

Cel: 250-320-2905

www.sunlife.ca/steve.passmore

Steve begun his career as a Financial Advisor in 2013. His passion is building meaningful lifelong relationships with
his clients while helping them achieve their financial goals. Every client and situation is unique, and Steve loves to
develop strategies that assist them in accomplishing their greatest objectives.

https://protect-ca.mimecast.com/s/t3FxCROAGYFrgpPsQNvW7
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MEET THE EHS TEAM

Kristi Zaretski – EHS & Training Administrative Assistant 
Kristi started in the Saskatoon office on February 8th working along side Lindsey and
has been a great addition to the team. She is from Melville SK and will be moving to
the Saskatoon area in the spring. On weekends, she enjoys spending time with her
family, playing with her dogs, snowboarding, fishing, camping, and boating. Kristi has
previously worked in the agriculture sector and is excited to learn about the Diamond
Drilling industry.

The Eyesafe Program offers Prescription Safety Glasses at a discount. Hy-Tech
and the Eyesafe program will cover the cost of Prescription Safety Glasses up to
$500 once a year. 
Please contact safety@hy-techdrilling.com to request an Eyesafe authorization
form before your appointment. 
With the presentation of an Eyesafe authorization form (which the employee
must have prior to going to their eye appointment), the employee will only be
required to cover the cost of their safety glasses that exceeds $500. If the
employee’s home province does not have Eyesafe, Hy-Tech will help to cover the
cost of prescription safety glasses up to $500 for the first pair, and $200 for
each pair thereafter, once per year if the glasses meet the requirements set by
our Environment, Health and Safety Department. Regular safety glasses are
reimbursed up to $20.00 twice per year. 

DAY OF MOURNING - APRIL 28TH

Hy-Tech Drilling passed the COR External Audit in 2021. Thanks to

everyone that participated in interviews and helped with the audit. Hy-

Tech has formulated a COR Action Plan to resolve any deficiencies that

were identified during the audit. The COR Action Plan has been included

in our: Monthly OHSC Meeting, Safety Manager's Meeting, Weekend

Safety Email on an ongoing basis, Posted at our worksites, and

Manager's Meetings.   We will be performing an Internal COR Audit this

summer. 

mailto:training@hy-techdrilling.com


Photo Credit: David Volkart 

STRETCH & FLEX PROGRAM

REF-13A Stretch and Flex Program
REF-13B Stretch and Flex Program,
Office 

Hy-Tech is consistently working with
physiotherapy clinics to create programs
to help you face the day. These programs
can be used as a preventative action to
help reduce the risk of injuries both at
home and at work. All programs and
resources can be found on your DATS
homepage in the articles section. 
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Brooke Utz-Kuemper joined the Hy-Tech Team in 2016 as an Admin Assistant,
moved into the HR team as HR Coordinator in 2019 and has now transitioned
into the Return to Work Coordinator position. Brooke will be the point of
contact between injured workers, Hy-Tech and provincial workers
compensation boards and is here to help you with injury management/return
to work programs. 
The Return to Work Coordinator is responsible for focusing on the
development and delivery of Hy-Tech’s Injury Management/Return to Work
Program. The Return to Work Coordinator supports employees and their
supervisors by advising on early intervention, employee rehabilitation and
health-related absences; promoting early return to work (RTW); and developing
and implementing RTW plans. 

Drillers 
Jose Bastias Perez, Yerko Campusano Zuniga, Abraham Cifuentes Toloza, Edgardo Cortes Rodriguez, Hamir
Gonzalez Jeraldo, Hans Lopez Amengual, Hernan Perez Villalobos, Brandon Peterson, James Roberts, Jhons Vega
Vicencio

Driller Helpers
Mejia, Simao Cordeiro, Travis Edwards, Daniel Fontoura, Adrian Garrido, Kayden Graham, Manny Holguin, Ryan
Jones, Liam Lesage, Clayton Loesel, Duncan MacDougall, Tyler Mackinnon, Tyler MacRae, Roberto Martinez, Miguel
Mendonca, Daniel Narayan, Quinton Nisyok, Samuel Parreno, Jason Pink, Alejandro Ramos, Braden Roufosse, Nacho
Silgado, Micheal Staller, Jeremy Whitty, Grant Iron, James Tingley, Charelston Buffin

Foreman
John Sanchez

Equipment Operator
Jody Menard

Shop
Ryan Dwyer, Jayme Galan, Bernard Hinz, Kolton Morin, Brandon Roth



WELCOME...........
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Tomas Sedlak - Millwright
Tomas was born and raised in Czech Republic, where he completed studies as fire fighter with
specialization as a fire technician operator. Upon immigrating to Canada, Tomas started as a
high rise construction specialist in Vancouver, BC. Tomas wanted to try small town living so he
packed up and left Vancouver. In his spare time, Tomas enjoys exploring on multi-day
backcountry hikes and nature photography. 

Matt Roberts - Field Scheduler
Matt is excited to join the Hy-Tech Team where he looks forward to getting to know everyone,
learning more about the organization, and contributing to continued company success. Matt
was born and raised on Vancouver Island, and in 2015 he met a Smithers girl who would later
become his wife. They now have three children under four which keeps them busy and on their
toes. Matt feels fortunate to bring his family back to Smithers where he can be close to his
extended family. In his free time, Matt enjoys outdoor activities like camping, quadding,
hunting, fishing, family walks and skiing. Matt is a Red Seal Millwright and also possesses a
BBA Degree in Trades Management.

Marie Turner - Accounts Payable/Payroll Clerk
Marie was born and raised in Smithers, BC and now resides with her family in sunny Telkwa,
BC. During the winter months in her spare time, Marie enjoys bonfires and cross-country
skiing. In the summer, she loves camping, floating the river, and riding the trails in Telkwa, BC
on her dirt bike. Marie is excited for this new chapter and is excited to become a part of the
Hy-Tech Team. 

Jayme Galan - Shop Labourer
Jayme was born in Edmonton, AB but grew up in Regina on a farm outside Watrous, SK. He
has now made the move to Saskatoon, SK to work in the Saskatoon Shop. Jayme enjoys
playing sports in his spare time and hanging out with friends. Jayme is excited about his
career at Hy-Tech and seeing what the future holds for him.

Donna Coldwell - Administrative Assistant
Donna Coldwell was born and raised in Smithers, spending just a few years of her childhood in
Houston, BC and Stewart, BC. Together with her husband Graham, Donna is the mother of
three fantastic teenagers. In her spare time Donna enjoys walking, card making, scrapbooking,
baking, going for drives in her car and visiting her grandma. Donna is looking forward to
joining the Hy-Tech team!

Amalou Gust - Accounting Clerk 
Amalou has lived in the Bulkley Valley her whole life, and met her now husband Philip in high
school. Together they enjoy spending time outdoors with their pets, and try to spend nearly
every weekend during the summer out fishing. Amalou obtained her Bachelor of Commerce
majoring in Accounting from UNBC in 2021, and is currently in pursuit of her CPA designation.
Amalou is very excited to become part of the Hy-Tech team and get to know everyone, and we
are excited to have her! Welcome to Hy-Tech, Amalou!

Matt De Coteau - Yardperson
Originally from Hazelton, BC and later growing up in Smithers, BC, Matt De Coteau has joined
Hy-Tech as a Yardperson in Smithers. In his spare time, Matt enjoys working on small engine
projects and automotive mechanic projects and earned his Diploma in Small Engine Repair in
2016. He is excited for the opportunity to join the Hy-Tech team, and looks forward to learning
from and growing with Hy-Tech.



Marissa Dumont - Recruiting and Onboarding Coordinator
Marissa grew up in Regina, SK before moving to Saskatoon, SK in 2017 after completing her
Diploma in Human Resources in 2016. She has an overall goal to obtain her CPHR Designation.
Marissa enjoys reading, traveling, spending time with her dog and partner in her spare time.
Marissa is very excited to join the Hy-Tech team, and is looking forward to getting to know
everyone!

WELCOME...........

Winter 2022

Pink Shirt Day 
Anti-Bullying Day (or Pink Shirt Day) is an annual
event, held in Canada and other parts of the world,
where people wear a pink-coloured shirt to stand
against bullying. The initiative was started in
Canada, where it is held on the last Wednesday of
February each year.

Raising of Dze L K'ant Brother Pole 
The Dze L K’ant Friendship Centre is pleased to announce that they have recently
received the offer of a gift of an 11-foot Brother Pole in the honor of missing and
murdered Indigenous men and boys. This gift was received from Indian Residential
School Survivors Society (IRSSS North West Region).

Hy-Tech representatives were on site to assist with the raising of the Brother Pole.  
The Dze L K’ant Friendship Centre would like to take the opportunity to thank 
Hy-Tech Drilling for their support during the entire life of the project and for
welding the structure supporting the Brother Pole.



Tahltan Nation Development Corporation (TNDC) and Hy-Tech Drilling Ltd. have joined forces to offer another
industry-leading drilling solution in Tahltan Territory, in the heart of Northwest British Columbia’s Golden Triangle.
Hy-Tech provides surface and underground diamond drilling for exploration, development stage projects and ongoing
active mining operations in some of the most rugged and complex environments. TNDC is the business arm of the
Tahltan Nation serving the resource exploration, mine development, mining, construction, forestry, power and
infrastructure sectors. 

“We are elated to add Hy-Tech Drilling’s globally recognized expertise to the scope of services TNDC delivers to the
resource development industry. Hy-Tech’s reputation for safety, quality, performance and knowledge of the rugged,
complex regional terrain, bolstered by their leadership in technology and innovation in diamond drilling, has made
them a trusted partner for exploration and mining companies, and an exceptional partner for TNDC. We look forward
to working collaboratively to serve the industry and drive employment and training opportunities for Tahltans,” says
TNDC CEO Paul Gruner.

“We look forward to working with Tahltan Nation Development Corporation to build a business together that brings
social and economic benefits to both the Tahltan people and their communities,” said Hy-Tech President Brian
Butterworth. “Beyond the social and economic benefits, our partnership will provide training, employment, education
and contracting opportunities to Tahltans as well as to further develop the Tahltan Nation’s capacity to deliver the
highest quality drilling services to the exploration and mining companies operating in Tahltan Territory.”
 
Headquartered in Smithers, B.C., Hy-Tech Drilling is a globally recognized leader that has set the standard of
excellence in diamond drilling. With the industry’s highest hole completion rate of 99%, equipment uptime of 99.7%,
and safety embedded in everything they do, Hy-Tech is trusted to keep clients on schedule. Hy-Tech designs, builds
and maintains its own equipment, optimized for access to the complex terrain in Tahltan Territory, deep hole
requirements, and reducing the environmental impact. Hy-Tech can reduce water usage by over 90% by filtering
solid waste and reusing water. Hy-Tech also provides advanced drilling analytics to monitor and log performance. Hy-
Tech has worked extensively locally with Newcrest Mining Ltd., Seabridge Gold, Teck Resources and GT Gold, as well
as across Canada, in Alaska and Europe.
www.hy-techdrilling.com

As the leading Indigenous community-owned business in the region, TNDC pursues sustainable and responsible
economic development opportunities that create employment, training and contracting opportunities to Tahltans.
TNDC provides heavy construction, earthworks, camp services, air support, aviation, forestry, transportation and
fibre optic communications services. Together with its partners, and backed by a trained and experienced local
workforce, TNDC is able to support all aspects of resource and industrial development projects occurring in Tahltan
Territory. Since its inception in 1985, TNDC has established a reputation as an experienced, qualified, reliable and
trusted service partner, focussed on safety, quality and integrity through its work on hundreds of projects.
www.tndc.ca 
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Tahltan Nation Development Corporation Partnership

https://protect-ca.mimecast.com/s/kI6SC91ZM6Cm2MzUOkZsc
https://protect-ca.mimecast.com/s/fki2C0YZzqH2mMkcOyiK7


Crystal VanderWiel has been promoted from AP/Payroll Clerk to Financial Administrator. As the Finance
Administrator, Crystal will oversee the accuracy and data integrity of the Accounts Payable and Payroll
functions. Crystal will also provide assistance to the Controller; Canada and Controller; International in
the creation of reports and analysis of data to ensure the information provided is meaningful, timely and
clearly presented to support the work of our team. We are excited to have her in this new role!
Crystal obtained her Payroll Administrator Certificate in 2007, her Certificate in Business Skills from TRU
in 2012 and her Payroll Compliance Practitioner Certificate in 2016. She worked doing the Payroll and
Accounting for a remanufacturing mill in Houston, BC for 6 years prior to starting with Hy-Tech in
November 2016. 
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Gina Anderson has transitioned from Finance Administrator into the new role of Project Coordinator.
Gina helped to develop and launch our Purchasing Program which operates through ViewPoint, with the
program going live in December 2020. Following this project, Gina is now working as part of a team of
individuals to implement a more comprehensive Inventory Program to operate in tandem with the new
Purchasing Program. She will continue to tackle projects within her wheelhouse as needed.
Gina started with Hy-Tech in July 2008 as a Payroll Administrator and brought with her years of
experience in a business finances environment. In Fall 2010, Gina was promoted to Finance Administrator
and over her time in this role provided assistance and support to the Controller through generating and
analyzing financial data. Gina also supervised and provided guidance to Hy-Tech’s Accounts
Payable/Payroll team before her transition into her new role as Project Coordinator.

Mike Tylor has been promoted from Welder & Fabricator to the position of Lead Hand; Production. As
Lead Hand; Production, Mike is responsible for assuming the responsibilities of the Shop Foreman in their
absence, as well as assisting the Shop Foreman with supervision of the shop team throughout the year
within the Production scope. Mike will maintain the ability to complete the duties of his trade in addition
to assisting the Shop Foreman with providing leadership and direction to all the shop workers to build,
repair and maintain equipment in support of field operations.
Mike is a Welder & Fabricator of 12.5 years, with experience welding and fabricating equipment in the
Agriculture sector. In 2011, he began his path into the Diamond Drilling Industry fabricating drill shacks
and sea can buildings, as well as designing and building various parts and machinery to complete the core
drilling process before starting with Hy-Tech in April 2019.

Alex Turner has been promoted from Labourer to Logistics Coordinator. As the Logistics Coordinator,
Alex is responsible for assisting with the mobilization and demobilization of equipment from the field and
assists the Purchasing & Logistics Manager with providing leadership and direction to all the warehouse
workers in order to support field operations. 
Alex has been employed in the drilling industry for the past 10 years, and this March will be 7 years with
Hy-Tech. Alex has been with Hy-Tech since 2015 and started as a helper and worked in the Saskatoon
Shop in between hitches for just over 2 years before eventually moving into a full time Shop position as a
Labourer which he has fulfilled over the past 4.5 years. Alex recently obtained his Occupational Health
and Safety Certificate from Saskatchewan Polytechnic, and he is looking forward to where Hy-Tech is
headed.

Kristen Pederson has transitioned from Field Scheduling and Recruiting Administrative Assistant to
Travel Coordinator. As Travel Coordinator, Kristen arranges and books all aspects of travel, hotel and
camp accommodations for all employees. For field employees, the Travel Coordinator works closely with
the Scheduling team to understand field scheduling needs to ensure travel arrangements meet site
requirements.
Kristen started with Hy-Tech June 2020 as a Field Scheduling and Recruiting Administrative Assistant,
finding her niche organizing travel as they scheduled the crews. Her experience in her many volunteer
roles prior to starting at Hy-Tech contributed to her keen eye for detail, ensuring streamlined travel
logistics for our employees to and from site.

Tavis Knibbs has transitioned from a field-based role as a Driller’s Helper to a Yardman based in
Smithers. Tavis will be responsible for the continued organization of the yard, work vehicles, parts and
drilling equipment. Tavis was a participant in the May 2021 Driller’s Helper Training Program, and worked
periodically with the Purchasing and Logistics Department team prior to his transition to a full-time
Yardman.



In early January Hy-Tech increased its U.S. presence by starting work in the Black Hills of South Dakota. The work
for Dakota Resources marks a milestone for Hy-Tech as it is our first job in the lower 48 States. The work on this
project has been a team effort from U.S. and Canadian employees. Equipment was sent from the Saskatoon and
Smithers branches and Saskatoon will help with ongoing support as the job is approximately a 12 hour drive south
from the branch. Our hope is to attract a core group of U.S. employees by providing year-round work to complement
our seasonal work in Alaska.

The first hole proved to be a challenge because of deviation issues. The hole was collared at a -50° angle but after
approximately 3,900 feet of drilling the hole was over a +20° angle. That is over 70° of deviation! The client was
very pleased with the crew’s efforts to successfully complete the hole. The abandonment of the hole involved
following a detailed plan of cement, bentonite grout and plugs provided by Haliburton/Baroid. The execution of the
abandonment plan was closely monitored by on-site personal from the South Dakota government regulator.

Hy-Tech would like to congratulate all involved. This is a great start to a job that is ramping up to three drills.

Winter 2022

HY-TECH ENTERS SOUTH DAKOTA

SHOP AND OFFICE EXPANSIONS
Hy-Tech’s continued growth has our shop and office
locations bursting at the seams once again. The SK Branch
will undergo major development this year; the adjacent lot
has been purchased and a new Shop/Office will be
constructed this Spring. Adding capacity to the SK Branch
was a logical choice as the central location is perfect for
supporting work in Central and Eastern Canada as well as
Europe and USA’s lower 48.   This location will also give us
access to an increased talent pool of employees within the
Saskatoon area. With 6 new shop bays, a large heated
storage area and additional office space in the new building,
Saskatoon will be well set to complement and support the
headquarters shop based in Smithers, BC.

The BC yard will be developed this summer to increase our
equipment storage capacity, and to provide sites for new
buildings in the near future.

We are always excited to hear your personal announcement that we
can use in the Hy-Tech newsletter! If you have any engagements,
wedding, birth announcements etc. that you would like to share with
the Hy-Tech team, please send it to admin@hy-techdrilling.com so
we can share your news company wide. 

WE’RE LOOKING FOR YOUR PERSONAL ANNOUNCEMENTS 
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Creative Arts
Mechanical Mind
Left Lateral Leap (everything that isn't captured in the other 2 categories)

If you know a 2022 graduate that would be interested in applying for one of Hy-
Tech's 6 scholarships, please forward this information onto them so they can fill
out an application and send it back to us prior to the May 13th deadline.  This year's
scholarships can be used for post-secondary education starting by January 2024,
so even if they are planning a gap year, they should still apply.
We are offering 3 different types of scholarships, so please have them complete
the application that best fits their post-secondary education path:

If they have any questions, they can send them to admin@hy-techdrilling.com

SCHOLARSHIP OPPORTUNITIES

Photo Credit: Kieran Rysavy
Smithers Yard

Photo Credit: Wesley Keating
Smithers Yard
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Complete the Fit for Life: Family Program and send in a picture of your family in action
to admin@hy-techdrilling.com to win amazing prizes!

CONGRATULATIONS TO THE WINNERS OF OUR KIDZ KORNER.... 
They have all won a $25 gift card:

Jordyn VanderWiel, Parker Squier, Freya Schimke & Catherine Dowd




