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CONTRACTS

With COVID-19 restrictions lifting and successful mitigation plans in place, many companies are
approaching Hy-Tech with plans for potential work in 2020. Each is being carefully evaluated and where
there is opportunity for success, a proposal is put forward. It is anticipated that there will be a number of
additional projects coming up in the next few months.

2020 PROJECTS

2020 - FULL SPEED AHEAD

The industry continues to move forward
with many clients planning, and more
importantly, committing to summer and
fall work programs. Mine site work
continues at Red Chris with a plan for
eight drills turning on the property
shortly. After a brief COVID-19 related
break, Hy-Tech is back underground at
the Brucejack mine with an ambitious plan
for drilling for the rest of the year.
On the exploration side, the summer
schedule is coming together with
exploration work already underway or
beginning shortly for Seabridge, GT Gold,
Pure Gold, Barkerville, Pretivm, and
HighGold.
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CHANGES TO THE LEADERSHIP & MANAGEMENT TEAM

Hy-Tech’s Leadership team is committed to developing our employees to take on new challenges and roles.
With the recent retirement of Fraser Stewart, who was a key leader for many years helping to create a
company that set the standard of excellence in diamond drilling, we’ve reorganized the Leadership and
Management Teams to make certain that all of his responsibilities will remain in good hands.
Dwayne Ross has taken on the role of Vice President Operations to provide
leadership to North American and International operations. Dwayne joined
Hy-Tech in 2002 and throughout his career he has been Welder, Mechanic,
Purchaser/Shipper/Receiver, Shop Foreman, Field Operations Support, HR
Manager/Scheduler/Recruiter, Saskatoon Branch Manager including his
most recent role as Vice President HR & Operational Systems. In this new
role he will be helping to develop a strong management team, setting up HyTech for continued growth and success.
Regan Chernish will be taking on more responsibility for business
development in addition to his current role as Contracts Manager. Regan is
a professional Geologist who joined Hy-Tech in 2018 after 17 years of
consulting with large and small publicly listed exploration and mining
companies. Regan continues to evaluate and bid on upcoming contracts,
and manage timesheets and invoicing. He will be working closely with the
Leadership team to find new customers that are a good fit for Hy-Tech’s
continued growth.
Kieran Rysavy will be transitioning to an operations management role in
the coming months. Kieran started as a Driller’s Helper with Hy-Tech in
2004, and has advanced to his current position as Purchasing Manager. He
will be working closely with the other department managers to ensure
contract requirements are met in a safe, cost effective and professional
manner. He will also be assisting with field timesheets to provide backup to
the Contracts Manager. Kieran will be working closely with Mike Purnell as
he begins to assume the responsibilities of the Purchasing Manager position
in Smithers.
Jim Spence will be taking on the role of Saskatoon Branch Manager. Jim
started with Hy-Tech in 2008 as a Driller and has worked as a Field Safety
Coordinator since 2016. In his new role he will be providing leadership and
direction to the Branch in Saskatoon and ensuring worksites in
Saskatchewan and Ontario receive support. Dwayne will be working closely
with Jim as he takes on this new role.
There will be additional changes to the Management and Leadership team
in the coming months as we work on succession planning for vacant roles
and evaluate Hy-Tech’s future needs. We will continue to provide you with
updates as these changes take place.

The best managers I know all agree on one thing: growing great teams means that you are constantly looking for
ways to replace yourself in the job you are currently doing. ... The act of constantly trying to replace yourself
means that you create openings to stretch both your leaders and yourself. Right ahead is another mountain
that’s bigger and scarier than the one before. Everyone keeps climbing, and everyone achieves more together.”
-

– Julie Zhou, The Making of a Manager
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DRILLER’S HELPER TRAINING PROGRAMS

For the second year in a row, Hy-Tech teamed up
with MiHR and the Coast Mountain College in
Smithers to put on two successful Driller’s Helper
Training Programs. A total of 11 students were
trained in the two programs, and a third course
for 6 participants is scheduled for the first week
of July.
If you know anyone that is interested in
participating in the next Driller’s Helper Training
Program, please refer them to our website
https://hy-techdrilling.com/our-crew/grow-athy-tech/drillers-helper-training-program/.

2020 - THE YEAR OF NEAR MISS REPORTING
Hy-Tech is always looking for ways to improve the safety of our drill sites to
ensure crews return home safely. As a result of last year’s Foremen’s
Meeting, the EHS team made it a priority to focus on Near Miss Reporting to
reduce the number of injuries and find ways to prevent harmful incidents in
the future.
Near Miss Reporting booklets have been developed and will be included in the
red envelope that goes to every drill site. These booklets will have simple
forms that can be filled out promptly and handed into the Foreman.
0
It Is crucial
for employees to report all near miss incidents in order to prevent
serious injuries, and possible fatal situations that are less frequent, but far
more harmful than other incidents.

EHS ADMIN ASSISTANT

After being a part of the HyTech Administrative team for
4 years, Lindsey Beal has
moved to the Health and
Safety department as the EHS
Admin Assistant.
Lindsey will be working with the EHS team helping
with admin tasks as well as tracking the employee
training.
Photo Credit: Alex Krupka, Newcrest (Red Chris)

Thanks for all your hard work, Lindsey!
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COVID-19 GUIDELINES POLICY

Hy-Tech is committed to providing the safest work environment possible for all our
employees. As the COVID-19 pandemic is a rapidly evolving situation, it is important
we all do our part to prevent the spread by following the guidelines in place by local
governments and authorities. Keeping a minimum 2 meters away from others,
consistently washing your hands with soap for at least 20 seconds, and staying
home if you are sick or experiencing symptoms, are a few simple yet effective
ways we can avoid spreading the illness to others. In order to adhere to the
guidelines in place and follow prevention procedures effectively, Hy-Tech has put
protocols in effect for drill sites, as well as office and shop locations. Field
employees are required to follow both Hy-Tech and the client’s protocols. Some
key points to be aware of if you are travelling to Smithers or Saskatoon for a crew
change are as follows:
•
•
•

Upon arrival, wait outside (respecting social distancing) and you will be met by EHS, Scheduling, or
Shipping/Receiving to fill out the required forms.
Required PPE will be provided for travel and safety gear for on site.
If you are sick with flu like symptoms you must stay home. Anyone who reports for work with flu
like symptoms will be sent home.

We encourage everyone to read through Hy-Tech’s new COVID-19 Guidelines Policy (available in the Drill
Reference manual and on ViewPoint) to familiarize yourself with common symptoms, prevention tips, and
new company protocols.

Ivan Aguayo, his wife Andrea,
and their dog Moli are still
smiling after being on lockdown
for months in Ecuador!
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WHAT OUR CLIENTS ARE SAYING
“The relationship has been of high value – top quality returning drillers and a great working relationship with the
foremen. Hy-Tech understands what works and what doesn’t. They are very good at remembering and building
upon past experiences and this makes my life easier. Hy-Tech is like a well-oiled machine – they require minimal
maintenance from our side.”
- Constantine Metal Resources Ltd.
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EMPLOYEES – OUR GREATEST ASSETS
20 YEARS

Dean Taylor
10 YEARS

Lindsay Chartrand
Nuno Coelho (PT)
Joao Colaco (PT)
Dave Ford
Jean Gamelin
Marc Gamelin
Mike Guttormson
Zach Henwood
Derek Hewgill

Jamie Keehn
Devlin Luck
Beryl McLellan
Lisa Moore
Nick Pawluk
Harley Shaw
Miguel Silva (PT)
Dave Volkart
Darren Wilson
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5 YEARS

Aitor Caro (SP)
Manuel Drago (SP)
Chancy Hunter
Taylor Koldyk
Carter Macaulay
Brian Morrison
Joao Paulino (PT)
Chandler Perry

Fco. Manuel Rivas (SP)
Mike Sahulka
Fran Santos (SP)
Vance Smith
Dominic Thomas
Alex Turner
Scotty Vanderschaaf
Garrett White
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WELCOME BACK SUMMER STUDENTS
David Charette is back to work with the R&D Department, receiving funding through MiHR. He is in his third year of the
engineering program at the University of British Columbia Okanagan. In his spare time, David enjoys mountain biking
and skiing.
Sydney Wilson will be working with the Admin Team for the third year as an Administrative Assistant. After completing
her third year of University in Prince George as a business student, Sydney is excited to be back with the Hy-Tech Team
for the next few months!

FIELD
New Hires
Anthony Germain, Anthony Wenner, Blake Pearl, Brayden Jack, Brett Zollen, Brodie
Hertz, Bruno Costa (PT), Bruno Palhinha (PT), Byron Kashevarof (USA), Chad Watts,
Charles Skeek (USA), Clayton Chamberlain, Cody Paziuk, Cody Stickles, Cristiano Santos
(PT), David Santos (PT), Dayton Milligan, Diogo Guerreiro (PT), Dylan Ash, Hugo Damaso
(PT), Jared Hutchen, Jason Sam, Jeff Balas, Joao Cunha (PT), Joaquim Marques (PT),
Jose Palma (PT), Joseph French (USA), Josh Brandt (USA), Kelsey Bentz, Kylan Smith,
Kyle Dolgopol, Kyle Dupras, Lyle Glover, Manuel Costa (PT), Marco Afonso (PT), Matt
Kapelari, Matthew Tymofichuk, Mike Marshall, Mitch Boudreau, Pedro Agosinho (PT),
Quinn McRury, Riley Lefevre, Rob Gordon, Sergio Santos (PT), Tiago Celerinda (PT),
Tommy Kearney, Travis Hobson (USA), Zach Harvey
Rehires
Andrew McInnis, Clifford Hobson (USA), Dan Savoie, Eric Skeavington, Jamie McKay,
Jimmy Rennie, John Barc, Jose Luis Salgueiro Palma (PT), Josh Isaak, Kyle Cameron,
Layne Terrault, Luis Geiger, Lyndon Werbiski, Matt Hannaford, Nathan Shortt, Phil Caron,
Raine Malone (USA), Rob Gordon, Trevor Oester (USA), Tyler Lawrence, Wyatt Turner
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BIKE TO WORK WEEK
Thank you to everyone who sent in your Bike to Work Week pictures! It’s great to see
everyone enjoying some fresh air and spending time with family – or trying to cut down
on their morning hallway commute to work. Congratulations to the lucky winners of the
participation draw: Jenni Downing, Dustin Shaw, and Corey Hertz and his family.
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Name:

Once you have finished your Spot the Difference, drop it off at the Smithers
or Saskatoon office, or you can email it to admin@hy-techdrilling.com to be
entered into the draw for some awesome Hy-Tech swag!
Send us your best joke to be featured in next month’s Kidz Korner!
Good luck everyone!

